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Intelligence Range

PREVALENCE: 1 IN
99

-
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Gender

)

OUTCOMES

Baio, 2018

Full-time Employment

INDEPENDENT
® o e LIVING: 20%
%

YT

14% 15%

Newman et al. (NLTS2), 2011

https://www.forbes.com/sites/karenhigginbottom/2018/05/31/the-benefits-of-employing-people-with-autism/#2736ecc07]
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SOCIAL
INCLUSION

* 54% not Avited to

activitiesjwith friend
* 69% neversaw friends

* 65% never talked with
friends on the phone

PREDICTORS

Myles, 2015
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CHARACTERISTICS OF
AUTISM:
WHAT'S IT LIKE?

The Mighty
Rachel Kassenbrock
August 22, 2015

Conversation Skills
The Best e
Predictor

of Independent
Living,
Employment,

and
Relationships

&

NLTS2, 2015
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http://themighty.com/2015/08/22-people-with-autism-answer-the-...utm_medium=social&utm_source=facebook.com&utm_campaign=buffer
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Predictor of Employment Factors That Lead to Successful

Employment
Employment as an Autistic Adult « Consistent schedule and job responsibilities
o * Mentor
° « Coworkers who initiate interactions and help “keep an eye out” for
80 the employee
o - Predictable social demands
® « System to keep track of work progress
° - Predictable routines for lunch, breaks, and other
o unstructured times
30

Job Experience in High School No Job Experience in High School

Chen, Leader, Sung, & Leahy, 2015

[
Factors That Lead to Successful
Employment

- Time before the day begins to organize self and tasks

- Direct communication with opportunities for clarification
and verification

- Reminders and assurances

- If support providers are involved, a method to transfer
these services and supports to mentor and fellow
employees AUTISM

THE NEUROLOGY OF

(Dew & Alan, 2007; Hagner & Cooney, 2004; Hurlbutt & Chalmers, 2004).

Myles, 2015 brenda_myles@mac.com



Reinforcement

- Reward center in the
brain:
mesocorticolimbic
systems

- Brain activity
associated with token
reinforcement

Kohls et al., 2013; Scott-Vanzeeland et al., 2010

Reinforcement

- Brain activity
associated with social
reinforcement

9/28/18

Reinforcement

Special Interest

Tangible

Reinforcement

Special Interest

Myles, 2015
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I
Reinforcement

Special
Interest e

Pairing

Rewiring
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Self-Regulation -
Underactivity

- The yellow areas represent a composite of fMRI scans showing the areas of
the prefrontal cortexes that are significantly less active in people with
autism during emotion regulation.

Richey et al., 2015

e
Regulation: Amygdala

- Detects danger

- Produces stress, fear,
anxiety

- Related to eye contact
and emotion
recognition

- Key in behaviors, such
as anxiety, meltdowns
and aggression

Regulation/Change

Individuals with ASD
process small changes
—such as a change in
the schedule -- similar
to the way another
person would process
a major change — such
as being fired from a

jO b (Gomot & Wicker, 2012).

Myles, 2015
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Auditory Auditory and Tactile

« For those with
ASD, the brain
regions that
process
emotions react
more to noise
than those who
are TD

Hyperresponsivity to mildly aversive tactile and auditory stimuli, particularly when multiple

Green et al., 2013 modalities presented simultaneously. Green et al., 2014
. .

Social: Decreased Cerebral Blood Flow
and Less Activity the Fusiform Gyrus

Social

- Frontal lobe
differences impact
social understanding
and actions

Hall et al., 2012

Myles, 2015 brenda_myles@mac.com



I
Social

+ Individuals with ASD

- Can often state the correct response, but have difficulty changing
their behavior to match environmental expectations

- Often say things considered inappropriate
- May appear disinhibited or “lack a filter”

- Difficulty understanding others’ perspectives

9/28/18

e
Social: Superior Temporal Sulcus

- Underactive

- Eye gaze

- Understanding
facial expressions
and body
movements

- Understanding the
interactions of two
people

e
Social: Superior Temporal Sulcus

- Determining
appropriateness or
inappropriateness

- Using language to
explain or ask
about interactions

I —
Social: Superior Temporal Sulcus
- Generalization of

social interactions
- Flexible thought

Myles, 2015
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NORMAL

Ko &

Social/Information Processing

- Individuals with ASD
process faces using
that same areas that
typically process
objects

Courchesne & Pierce, 2005 |

15 Skills Every
Individual
Needs to Know
Before Leaving
the Nest!

From Facebook

15 LIFE SKILLS

CREDIT g
St LAUNDRY
HOW T0

HOW TO SEND

9/28/18

Rote Memory/Comprehension

Just et al. 2004

THE BUBBLE LIST:

MOVE OUT

31 THINGS MY SONS SHOULD
BE ABLE TO DO BEFORE THEY

Emily Mendell
2/14/2104

Myles, 2015
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The Bubble List

- Write a check

- Pay a bill

- Make travel
arrangements

- Navigate an airport,
train, or bus station

- Take a taxi
- Catch the subway
- Plunge a toilet

- Check the all

- Shave with a razor

- Withdraw from an ATM
- Pay for dinner

- Self-prescribe over the
counter medications

- Call a doctor
- Cook a meal
- Cancel a membership

9/28/18

The Bubble List

- Buy clothes

- Return a purchase
- Pack a suitcase

- Do the laundry

- Iron a shirt

- Go food shopping for
themselves

- Negotiate a deal
- Make hospital corners

- Sew a button

- Replace a fuse

- Remove a splinter

+ Enjoy a drink
responsibly

- Say “no” with
confidence

+When hurting and in
doubt, call home

The Bubble List

- Jump a car with cables

- Address an envelope

- Pay bills and rent on
time

- Do your tax returns

+ Clean up your own
mess

- Balance a check book

- Create and follow a
budget

- Understand how to use
credit cards and use

them responsibly

- Be able to spot a bad
situation and be able

to remove yourself
- Ask for help

- Admit when you made
a mistake

Mendell, 2014

Skills

Social & Pers:

Skills

& Leisure Other Useful Skills

Can your child:

O Supply appropriate personal
identification.

O Greet people appropriately.

Can your child:

O Pick a hobby.

dress, hair, make-up.
O Use good grooming, hygiene
skills consistently. them.
O “Talk” with friends and co-

O Use free time for pleasure.
O Choose reasonable activities.

O Use contemporary style of | O Perform required activities.
0O Use community resources.
O Call friends to make plans with

Can your child:

O Use cell phone.

O Use a datebook.

O Take prescriptions as directed.

O Use over-the-counter
medications appropriately.

O Use sunscreen when needed.

0O Use insect repellent when
needed,

Myles, 2015
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Skills KEEPING YOUR PLACE
CLEAN AND

Can your child: Can your child: Can your child: ORGANIZED
O Get to and from work, on time. | O Use public jon. (=Rt

transportation. lan menus.
O Perform work satisfactorily. O Shop for groceries, clothing. O Make shopping list from
O Work cooperatively with others. | O Make necessary appointments. menus.
O Take breakor lunch appeopriately. | O Use phone. O Prepare breakfast, lunch,
O Wear suitable clothing. 0O Use bank accounts. supper, snack, or pack a
O Useappropristesafetyprocedures. | O Be safe in traffic, among lunch.

O Follow directions. strangers. O Wash dishes, pots, and pans
O Accept supervision. O Know how to seek help. 0 Clean up apartment
O Handle money. (bathroom, living areas,

O Use an ATM. kitchen, and so on).

O Use vendine machines (laundry | O Clean own room.
machines, fare cards, and so | O Do laundry: use washer,
on). dryer, and iron.

|
There’s an App for That SOCIAL

Pe| Laundry Pal o REQUIREMENTS OF
JOBS TODAY

Listen to Your Clothes

Myles, 2015 brenda_myles@mac.com
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CHANGE IN TASKS PERFORMED BY U.S. WORKERS RELATIVE T0 1980 CHANGE IN EMPLOYMENT SHARE (X 100)
100% 0.3%
0.2
50 - JOB SKILLS:
Social skills
gants 01
e m—— High math,
o Nonroutine \ high social
analytical (math)
0- High math,
Routine low social
Low math,
ad ‘oi low social
\/_/ a
-0.20 ' ' ' ' 1
' . y x ¢ ; 0 20th 40th 60th 80th 100th
m Lo 2000 006: 009 A OCCUPATION'S PERCENTILE IN 1980 WAGE DISTRIBUTION
SOURCE "T+ WING IMPORTANCE AL SK N THE LABOR MARKET,” BY DAV MIN SOURCE “THE GROWING IMPORT

Age: 13-14 Years 25% time out of school

STRUCTURING THE SCHOOL
DAY: THE PATH TO

Goals Sample Activities Settings
| N D E P E N D E N C E AN D Social g;:;rstanding personal . he:gi\aggg ogr:\ctice in
E M P LOYM E NT Communication Small talk I’\;lﬁg:g ;:::gl;te

Functional life skills Eating neatly with supports

From the work of Erik Carter, Paul Wehman, et al.
Academics Functional reading and math . Community-based
vocational instruction

Health and wellness ~ Hygiene and food choices « Job sharing

Myles, 2015 brenda_myles@mac.com
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Age: 15-16 Years 50% time out of school
Age: 17-21 Years 75-100% time out of school

Goals Sample Activities Settings Goals Sample Activities Settings
Social « Standing in line at a store + School and Social « Standing in line at a store ¢ School and
to make a purchase community to make a purchase community
» Choice makin . « Choice makin .
Communication 9 * Summer job: 15-20 Communication 9 « Summer job: 15-20
* Personal space hours « Personal space hours
Functional life skills + Making purchases Functional life skills + Making purchases

. with money * Weekend job: 5 . with money * Weekend job: 5
Academics o hours Academics o hours
* Reading signs * Reading signs
* Speaking with a « Part time work 8-10 * Speaking with a « Part time work 8-10
Health and wellness cashier hours per week Health and wellness cashier hours per week
« Ordering pizza « Ordering pizza

Where Should Instruction Occur?
100
: SUPPORT AUTISTIC
60 aClassraom INDIVIDUALS TO KNOW
M = Seroo oty THEMSELVES
= Community Know your autism: The strengths and challenges
13-14yrs 15-16yrs 17-22yrs

Myles, 2015 brenda_myles@mac.com
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Underlying . Social UCC-SR-ADULT
Characteristics . . UNDERLYING CHARACTERISTICS CHBCKLIST-ADULY SEL-REPORT
Checklists — - Restricted Patterns of Behavior, S
| nterests’ and Activities Ruth Aspy, PhD, and Barry G, Grossman, PhD, with Emma Goodall, PhD
NAME: DATE: FOLLOW-UP DATE: .
Report - Sensory Differences et D s e B o e B b o ot

examples, or Indicate frequency, settings, etc.

- Cognitive Differences

Adolescent . Motor SASCESaR
Arca | Item v | Notes Follow-Up
Self-Report K Medical or Oth Tl ciaie
- Known Medical or er : Hor ity mopkiog.
oy Groseman Biological Factors foic e of ot
§ % hatothesray be irsing. | m:wml:mmr
e
3. Stand too close to others V' | People sometimes tell me that | bother
(.8, in conversation or In them because I stand too close.
the hallway)

Aspy & Grossman, 2015 |

UCC — Adult Self-Report UCC — Adult Self-Report
- Appear rude to others (e.g., have been told that | am too - Struggle at work or school/college/university because of
honest) sensory differences
- Feel that | have to “play a part” or pretend to be someone - Feel that my train of thought becomes frozen or stuck at
else in order to fit in times
- Need routines for most day-to-day activities or find - Have balance difficulties
change distressing - Have difficulty judging space when moving (e.g., walk into
- Find it hard to know when to start and stop talking in a doors, open doors into head frequently, bump head or
conversation (e.g., sometimes interrupt or dominate a shoulders when getting in or out of a car)
conversation) - Become easily stressed/ worry obsessively
- Find it difficult to accept feedback at home, school, work - Find it hard to name or explain my emotions
or elsewhere
www.aapcpublishing.net

Myles, 2015 brenda_myles@mac.com
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TEACH AUTISTIC HELP AUTISTIC INDIVIDUALS

INDIVIDUALS TO KNOW WOT UNDERSTAND THEIR
THEMSELVES REGULATION NEEDS

Substitute the term “autism” wherever you see the word
“introvert”
This may a bit of a stretch ... but not really

Borges, A. (2015, Augu: eal for introverts. Buzzfeed Inc.. Retrieved August 12
from http://www.buzzfe: ting?bifbdiy&utm _term=4ldapgy#.ncKk8Bno7.

Self-Regulation Has MANY Sides

- Staying calm

EVERYONE HAS REGULATION - Controlling one’s impulses and to stop doing something, if
needed

PROBLEMS TO SOME DEGREE! - Doing something because it is needed — even if you don’t
want to

- Recognizing how your are feeling
- Matching emotions to events

Myles, 2015 brenda_myles@mac.com



TEACH, TEACH, PRACTICE,
PRACTICE, PRACTICE,
RETEACH ...

REGULATION
STRATEGIES

Myles, 2015
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The Forgetting Curve

« People tend to forget one-
;gb'"g?:vane half of what they learned
ey - over days or weeks if it is

Ttereesassesas not actively rehearsed.

|

AR EEEEEEE

Sensory Issues
+ Smell
- Taste
+ Touch Q
- Visual Input /-

- Auditory '
10O O
« Vestibular (balance) i !

* Proprioception

(body awareness)
+ Interoception el ’"

Mules ot ol 2014

brenda_myles@mac.com



Interoception and Self-Regulation: A
Connection

- ltch - Understanding norm

- Temperature violations
. Sexual arousal - Maternal and romantic
- Emotional awareness Igvet o "
N - Control of urges (i.e.,

Empathy . smoking)
- Theory of mind . .

. - Reading social gestures
« Intuition
. Pain - Hunger
- Motivation

 Decision making - Response to fight or

- Sensing risk flight [ s
]

School Age

- May be under- or over-weight

- May not match clothes to weather

- Easily coerced into risky behavior

- Does not react when others are hurt

- Experiences meltdowns

- Difficulty understanding the thoughts of others
- Has few friends

9/28/18

Preschool Child

- Reacts to minor and major events in a similar manner
- Does not report injuries or act hurt

- Has difficulty with potty training

- Recognizes hunger only as feeling to sick to stomach
- Startles easily

- Limited repertoire of interests

Adult

- Delays going to the doctor

- Has difficulty empathizing with partner

- Makes hidden curriculum errors at work

- Has difficulty making decisions regarding finances
- Smokes and drinks

- Has a “short fuse”

- Makes some bad decisions

Myles, 2015
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Strategies: Visual Supports

%\9

Go to the bathroom at:
9:00
11:00
1:00
3:00

9/28/18

Strategies: Social Narratives

Memo:

Some people can tell when they are hurt by the feelings
in their body. For others, this can be a challenging thing
to do. While you are learning the feelings in your body,
it is important to make sure that your body is okay.
Everyday before you shower, you need to do a mirror
check.

Look at your body to see if there are any
* Cuts
* Red spots
* Bruises
* Swollen or raised areas
* Anything with pus

If you see any of these, you need to immediately tell
your mom or dad. This will help to keep you healthy.

1
Strategies: Body Scan

Teaching Interoception Awareness

- Supports emotional understanding in self

- Promotes emotional regulation skills

- Promotes physical health

« Helps determine if problem solving skills are needed
- Supports empathy and perspective taking

- Provides a firm foundation for learning new skills

Myles, 2015
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e N —
Remaining Calm

PROACTIVE BREAKS
TO S U P PO RT . Pfr]rc:)vs: ;Nr::i: t()::;ks are needed
REMAINING CALM . Er:u:i‘;‘]:t f:;‘;p:;“fe

+ Matched to the handbook

- Cleared with the supervisor

B P
»; r.v. b ga, & m} ? Coping Cards
'\mﬂi BOUQVS = ;
o 3 Take 2 deep breaths

with your eyes closed

Press hands together
and count to 10 slowly

Coffin, 2006

brenda_myles@mac.com

Myles, 2015
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Workplace Issues Scale #1

Rating | These Are My First | This Is How | Might
“Thoughts Rethink the Situation
1 dont like what ey boss This s calied insutordination oven
5 tolls mo o do! | kosow more | I you think you are right. In

INCREDIBLE 5-POINT e B
SCALES

Buron & Curtis

1 think sy wapervisor s | This comiment is meost likely
pretty, w0 | will tell b she | upmetting to any superviee. It
T o bedy,

way everything you t

Whe | take a break in You shauld never sleeps en your b
the staff kusnge, | e down | tbews you have special permbssion
and take & nap becawse its | from the boss. A staff kenge is
called a Jounge.”

Buron, Brown, Curtis, & King el e o b o
1will work slowly or This could look hike Laziness to your
pretend | am busy so my bows and coworkers, It might not

supervisor won't assign me | et you fired, bt it wont make you
mcew wark any friends.

1 have Ginished my woek | This is probably a gooed ides
and am net suro what
t0do next. | will ask

my mupervisr for mme
wadance on what tasks be
needs me to do.

e 2 A S

Buron et al., 2013

Scale to Guide a Conversation
xalion §
Relaxation Scale About Social Thinking
Rating | low Docs This | What Can 1 Do Atwat 162 Rating | These Are My Firmt This ts tlow | Might
? | Thoughts ReThink the
5 Morrile? Loel Mo | 1t s 600 late 10 e many of the relaxsticn | Situation
Fhave bost control. | | tooks. Seop talking. Clowe your eyes and try -
wnt to bt something | to sk down your bevathire, Avoi boking 5 B e i e e e | e e oty o vleetan
or brvak soenathing. | o8 the perwn or thing yus are ugset with. whem 1 am ot of smacks. Lean | 1oan b Kicked out of the
It foul ko T aem ‘End the nse e = Doerow her clothes when tmine | dorin S this bebavise
4 being flded with | o, computer gasme. o dirty . ]
had fonliongs. | foel wte ), St talking and walk away to On my Facebook page, | write Talking shout someote
ke Lam geangto | somewbere more smolated that my rocmmate snd Lirve | without their permission on
angue with somecoe. together and go to school Facebook can bo considered
2 her. & privacy o, Thin
Thaw Thiss s & perfect »:r:)l( o 2
3 Dhoow Lass upmet. | steatigies. Leave the situatson, If possibe.
and servous sssdn | Do doep broathing sevd meditation. Thank My roommate is geing bome | If sy rocmmate has ot
litale fearful of your favorste place. Continus relaxing theie woekenel | will pack and | apecifically invited me 10
unta you feed calm. be ready 10 go with her. 0 with her, then | am not
invited. | could ank her if
1foel 2 lithe nervoss. | Do soemo sort of relaxation (yugn, she woubd ke s to water
2 Thie s like a day meditation, tai chi, ete.) before you Jesve her plasts ce pick up her
whewn 1 will ORI PO OF B awwre that -nl-!:lv-!wnw
ua-sarcobyod KR e s S oy aelvieg We are rocmmates, a0 will | Fullowing the same
e | D [Exmasmas [Remse
L me. l:d.n-‘d rend e tumes duning doew #0 that wo are on the same
s schedule. 1 will follow her 1o the
el good Lam 1 b0 abways g o do your ¥iniag kel foe wysey moal.
] relaxnd and sure of | relaxation exervises before beaving home
my scheshule and in the marmung. Sometimes mefitatng at {
expectations. [ am lunch can keep you eelaud and sccessful. My rosemnmate and | are sharing | [ can try 1o be pedite and
prepared for class or l wpoe. It would be wice 10 be rewpectiul of difforences.
(ricerbe too, bt this tnight ot | T can sk my residentanl
hazgen
roenmate better
Buron et al., 2013 Buron et al., 2013

Myles, 2015 brenda_myles@mac.com



Rating | What might make me foel this way? | How dos my body orbrainkock? | What can| do now?
5 Nothing is woding! | Like being in a tida) wave. Scream- | Shut ey eyes.
1 am out of controll ing and maybe tvoWng OGS | 7y 1 doge mouth,
| can'tthieid 1 don'thear people taking o me. | 1o o down my breathiog,
4 mmmmmk‘:rmmm.t Stop taking.
me angry. This s usually about pol- mean.
e s it
Try to walk to a safe place.
3| Thesachangelamrotepeding | Stomach stats tohut. Excuse mysel and goto a safe
Someons tell me | am wiong. 1 start to have negative thoughts place.
about someone or something, Maybe go et a dink of water.
I feed mistreated. Look through my photos.
2 Things are going along a5 plamed. | | My body s where Rshouidbe. | | Hang in there. This s good. |
am getting my work completed. am in control of what | say. | pre- some work done. | don't
fer to be alore. o be socd.
1 This s akmost pedfect. I gotagood | | am very climand happy. Ifeed | Relax. Smile. Enjoy the moment.
grade. Someone complmented me. | ke being with other pecple. My | Compliment pecple badk.
Brainis full of good thoughts
b0t people 1nd thegs.

Buron & Myles, 2014
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A Friendship Scale

s
People and M
Friends
il ot ot party e | Vs s 1. ki
5 [hesimme [Sosthotn,
bt |y
e Rethik: ety ey

whore geople arw deisking. 1t et

1 wow tws puple standing 1 b v berd etrangs oo
thimg.

talking. Thom sy 0" they do s
et gy o s
This will mmeet Klirly sverms ey

hing = comasce.

Tt wie e mewting svas” and walk

This be  rowly good e
Affarved!

Buron et al., 2013

Feels Like

Calming Strategy

Blow up

Leave work — can't trust
myself not to say or do

things that will get me in
trouble.

Irate

Go to bathroom for privacy.
Do wall push-ups.

Slowly, methodically, count
to 50.

Slow burn

Walk to break room taking
slow, deep breaths.

Ruffled

| can handle this. Keep
working while taking, slow,
deep breaths.

N (SO W] U1

Calm and composed

Say, “Thanks for telling me.
| will do it that way.”

I
Customized Scale: Dryer Heating

Scale

Delicate

Myles, 2015
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Incorporate Priming

« Preparing for daily activities accomplishes two very
important things.

P RI M I N G - It helps to reduce anxiety by making the environment
predictable.

- It can reduce processing time, thereby allowing you to
respond in a more timely manner.

Managing Stress to Maintain Engagement

Uile's Selt-Regutotion Pl
CET TN =T
REGULATION & = r=s
e | e e | b e e s
| "
il o High: Clenching teeth, eyes  Take formal break time:  The unexpected will hit
P L AN . L I L | A = el - masimed watering, cannot understand  + Close and lock the me like a big lightening
. s | o sy | LmeyowwY the meaning or written words door bolt.
el R e « Turn off ringer and Do: Pause, take a deep
T RIS | Do lights breath. Inhibit blurting,
e o e « Lie on yoga mat with ~ “No!”
S OREE ™| B e v o iPod Say: “Let me think about
EC o i ) « Listen to 13-min this and get back with
BT oy ared nature music you.”
I e selections
— e e

Myles, 2015 brenda_myles@mac.com
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Managing Stress to Maintain Engagement Managing Stress to Maintain Engagement
Stress Level Regulation Plan Personal Reminder Stress Level Regulation Plan Personal Reminder
e ; i Low: Rubs fabric of Employ a regulation aid | am able to handle the
m_ﬁ?r:;w@%ﬁrgg;%ﬁer Lnscsriigr?cl:gulatlon Zgﬁol;ln;g)ected il clothing between fingers,  « Close office door unexpected
keyboard, rubbing eyes, lag « Turn on white noise Do: Intentionally smile; takes off glasseg, . Chew g (Dt _Set A i t_lmer on
time between reading and e exhibit positive, friendly momentary lag time  Drink coffee or other my iPhone to 30 min to do
. between understanding beverage stress-level check and

understanding Switch to lamp body language
lighting as opposed to  Say: “Okay,” “Yes,” “I'll
overhead as opposed add that to my list,” or

to overhead florescent “I'll get back with you in

spoken words engage in normal
conversation style.
Say: When in doubt,
remember to comment to

light just a moment. Do you T
+ Take a short walk mind if | ask any lS)hOW that )’fl’_l:1 a"i ||§':"'"Q
(i.e., use restroom, questions that | might y saying, “Thanks,

see,” or some other

deposit outgoing mail, have?” N
generic comment

refresh drink)

Managing Stress to Maintain Engagement

Stress Level Regulation Plan Personal Reminder

None Enjoy my stress-free Continue to follow my
status! CAPS

LEARN TO SOLVE
PROBLEMS

Efficiently and Calmly

Myles, 2015 brenda_myles@mac.com



ALL PROBLEMS HAVE A
SOLUTION --

But you might not always get the solution you
want.

This is called life!

1. Figure out
what the
problem is.

A

2. Look at the four choices.

‘

9/28/18

3. For each choice

ask, “What would
happen if | did
that?” It is best to
do this with an adult
you trust.

4. Choose the best
one; practice how to
do it with an adult.
Then do it!

Mataya & Owen, 2012

Mataya & Owens, 2013

Looks Like Feels Like What to Do
Screaming Very embarrassed | Go to home base
Stomping feet Very frustrated
Getting quiet A bit frustrated
Saying “bad Abit embarrassed e
words”

Folding arms Confused - 8
Refusing to work e e
Making excuses | Uncomfortable .
“ldontwantto ...” inm
Trying things Happy Be proud of
Good attitude Content myself

Buron & Curtis, 2014 Mataya & Owens, 2013

Myles, 2015
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I
A Small Group of
Mentors/Interpreters/Safety Net

- Relationships!

HELP THE AUTISTIC - Interpret social situations
INDIVIDUAL DEVELOP A « Teach social skills

- Listen/emphasize
- Aid in emotional readiness

SMALL GROUP OF
FRIENDS/MENTORS

WAYS |N WHICH A AN INDIVIDUAL WITH ASD

B IRESPECT j fiit WARNINGS

MENTOR MIGHT HELP P JNEIRBMBARRIS £ Jespeiae e

E {ixOBSERVE Lo ik NEW SKILL

FIRST IN NEW SITUATIONS PRIVATELY
o\ THANKC () GKEBESTFRIEND
RIDON TTREM 11 [RWice oo s
F3SENOTICE |y NROVERSION

sravicmowaswnens | 1A S EXTROVERTS

17227500725/my-desi

Myles, 2015 brenda_myles@mac.com



PRIMING, NARRATING,
ETC ...

9/28/18

SOCIAL NARRATIVES

Sometimes Things Change
Sometimes things change, Change is wot bad, It just means
that I will do something different than what I thought.
Usually the change will be okay. If I think that the change
will be hard I can use my calming strategy. I will try to be
okay when changes happen and will try to use my calming
strategy Uf I get nervous about changes.

Myles, 2015

Losing the Superbowl

Sometimes wy team wins and sometimes they lose the Superbowl.

Ths 15 ok 3
1 should not stomp and cry. X

xa.unawx.hu.um“@
The Colts {_} won a ot of games this year, but ot this one.
Even though this was a really game,

This was not my year... bet then again cither was last year__ well
maybe there's hope for next year. . or maybe the pext.....

L\vith loqi forant wha aave thic to mo

brenda_myles@mac.com
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SOCIALAUTOPSIES DRAWING/CARTOONING
Richard LaVoie (1994)
Organizational Chart STALX\WNG gl

Watkins

=
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I — I —
Helping with Structure

S U P P O RT I N G (Reminders forl:dr::t';sm:‘gd;\rac: :l'no Parts Store)
STRU CTU RE . Do not approach customers to askiif they need help.

N -

. Ifa customer asks you a question, answer it once and then go back to work.

3. If youdo not know the answer, send the customer to the Customer Service desk. Do not
follow the customer to the desk.

>

. You work when you are clocked in.

FLIPP THE SWITCH

w

. You talk to people on break time.

e
Helping with Understanding

- Direction to outside resources
- Video modeling resourcs

- Videojug.com

- Youtube.com

- Mansome.com

- ehow.com

MINDFULNESS

Myles, 2015 brenda_myles@mac.com
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Mindfulness Mindfulness
- Mindfulness derives from Buddhist practice and is - Photo album
described in the psychological literature as an intentional - Body scan
and non-judgmental awareness of the present moment - Mindfulness of breathing

- Walking mindfulness
- Meditation on the Soles of the Feet

http://www.ncbi.nim.nih.gov/pmc/articles/PMC3629307

Photo Album X p—
GLITTER — —
- Identify calming photos CALMING
JAR!

- Place in album

- Review throughout the day with coaching about the
calming effects of the photo album

- Prompt to use when upset

- Available to learner on an as-needed basis

% EVERYTHING WILL'BE OK

Myles, 2015 brenda_myles@mac.com



Mindfulness of Breathing

SQUARE
BREATHING

1234j

www.autismlearning.net

[
Meditation on the Soles of the Feet for
Anger Management

- Stand up and feel your feet, especially how they feel
pressing against the floor

- Now walk slowly.
- As you walk simply notice how your feel feel.
- When your mind wanders, just feel your feet again.

- Notice the changes in sensation as you lift your foot, step forward,
and place your foot back down on the floor.

« Practice until you feel more relaxed

il 2%2001%20the%20Feet,pdf. Singh, Singh, Singh & Winton (2011) by

9/28/18

Walking
Mindfulness

USING INTERVENTIONS NOT
DEVELOPED SPECIFICALLY FOR

THOSE ON THE SPECTRUM

Myles, 2015
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http://centerformsc.org/sites/default/files/Soles%20of%20the%20Feet.pdf
http://centerformsc.org/sites/default/files/Soles%20of%20the%20Feet.pdf
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WORDS OF
ENCOURAGEMENT

CAPS

COMPREHENSIVE AUTISM PLANNING SYSTEM

What Does CAPS D07 Time and Act|v|ty
" - £ 2 § |§

» Identifies the supports needed for each activity E £ 28 § -
* Provides a venue for planning E g gg E %é
» Addresses the strengths and needs of the learner z = °8 £ E

proactively & & g9 ¢
*  Provides program consistency across time and

setting
+  Helps to identify PD needs for job coaches, fellow - Clock time of each activity throughout the

employees, employers, roommates, resident day

advisors
*  Provides structured flexibility

Myles, 2015 brenda_myles@mac.com



Time and Activity

- Athome ...
- Homework
- Bedtime
- Going to the store
- Dinner
- Waking up

Some activities may not be tied to specific clock time

9/28/18

Time and Activity

- Atwork ...
- Arrival
- Breaks
- Job Task(s)
- Lunch
- Meetings

Some activities may not be tied to specific clock time

Time and Activity

- At university
- Classes
- Lunch/dinner (dining hall)
- Dorm room

- Library

Some activities may not be tied to specific clock time

Skills To Learn

tion/

Reinforcement
Sensory
Strategies
Social Skills

=

T

z Z
)
2 sc
= 0.2
=] =]
7] S®
< oo

3

T

=]

(2]

Data Collection

Commun

- Includes the job task, social-
communication, and/or organizational
skills needed for work success

Generalization

Myles, 2015
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________________» |
Daily Living Skills Structure/Modification

) £ £ Sa 5 G
- Cooking : 5 g .8 B2 3 %
s
- Heath and safety Life and Love: A 3 s® g2 |2 |2
i - 5 |58 |28 |8 |®
- Hygiene 2 i $ 5 Eg |g |2
e = = (2] [ -
- Nutrition @ & s~ |8 |¢&
- Finance
+ Planning

- Includes a wide variety of supports including
visual supports, and instructional strategies

- Organization

http://www.integratingstandards.org

]
Structure/Modification Reinforcement

Sensory
Strategies
Social Skills

£
£ T
8 £
w
- Nt
o oo
- l:-ﬁ
2 to
= 3
0 -]
(2]

Data Collection
Generalization

- Includes specific types of reinforcement

Myles, 2015 brenda_myles@mac.com



Reinforcement

Sensory Strategies

- Sensory supports/strategies that help the individual
to be successful throughout the day.

9/28/18

Level 2: Sensory

P19144
11144

Communication/Social Skills

+  Specific communication and social skill supports

to support the job tasks and interactions with
others.

Myles, 2015
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The Best
Predictor

of Independent
Living,
Employment,
and
Relationships

T

NLTS2, 2015

Conversation Skills

9/28/18

Data Collection

Sensory
Strategies
Plan

c
£
]
> )
4 -
2 o
£ 2
< 2
=
"]

Structure/Modifi
cations
Reinforcement
Communication/
Social Skills
Generalization

- Matches the Skills to Learn column.

Data Collection Generalization
) c " > "
Specify Example e |3 5 w| Sa ]
2 |Zc (2o £ = ®T s
5|28 |9s | |88 | 2B =
- Day M 3|38 |33 |& |§E| iE | S
- Type of data # % E é‘E:’ L 'n%
- Length of data -10 minutes S -
collection « The skills and supports be used at different times of
the day and in different environments.
Myles, 2015 brenda_myles@mac.com
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e — Comproherve At Pl Sysom (CAPS o LT
Time/ | Skilsto | Structure/ | Reinforcoment Data
Activity | Leam | Modifications Strategies Social Sidlis | Collection Plan
Entryto | Smalltak | Review yahoo Two Usa at gym
work/ news for conver- | Friendship meemeeeees | Porsonal conver- | personal
Breads) |- | More productive | Regulation | i someone wants | Check At home
plan 10 tak niosly tell | stress level
y them that this is
LILIA'S CAPS ——
Work task | Keep Hadcopesof | More productive | Regulation | —weeeeeeeee Bilable |~
curent on | materiais. plan hours
CAPS for the Workplace Example il
(work smooth for feedback plan; card prior 1o meet- | asst for
orwith | interac- aftermeeting | tealcofiee | ingwithclients | feedback
clents) | tons
Lunch | Smalitak | Reviewyahoo | Friendship Reguation | Mstessedand | Sethefiec- | Meetings with
news for topics; plan, as someone wants | tion clents
recal personal needed 10 talk, nicely tell
detaiss of co- them that this is
leagues de-stressing time
orsay, "Ive gotto
catch up on some
work”

]
Lilia’s CAPS Lilia’s CAPS

b § .g :‘:-; 13 c g
c 5 = o0 c ] ] =2 = .0 ° ®
2 5 <} 8 0| BT < S k] = 36 2 )= S5 Ne
= @ = £ o | 8% 5 5 < & 5% 2 2e (3} T2
£ 4 35 @ 63| 2 S5 N 3 @ 58 | & ¢ 8 == i
< o 5% 2 28| 5% i s £ = S& | £ ng 3 g
° @ g8 L g8 EQ a3 ] (= & = $ 3
£ g | 2F £ °%| EQ 8 £ e = &
7] & o oc reak(s) - e ore egu- e
= & 2 [} Break M R If Check At
" . . roductiv  lation plan someone stress home
Entryto Small Review  Friendship ---—-- Personal Two 2 P wERE | EvE
work/lea talk yahoo for conver- personal talk
ve work news for sation comments a ’I tell
conver- reminders pCEIS
i them that
: this is
topics
B destress-
ing time

Henry & Myles, 2007, 2013 Henry & Myles, 2007, 2013

Myles, 2015 brenda_myles@mac.com



Lilia's CAPS

= £ 3
2 H <} 5 173
2 L3 =2 £ >0
=1 o | 35 @ =)
2 2o o o9
< ] = = 2e
@ - ® o <

» k] 2 o 5
£ = S = D
= = = [}

[Z) N o
Work  Stay Hard More Regu-
tasks current copies of productive lation

ontax  materials plan

code

Henry & Myles, 2007, 2013

c

o

<5
o

o2

o

S

Billable
hours

Generalization
Plan

Lilia’s CAPS

Skills to Learn
fications
Reinforcement

2
&=
k3]
<
]
£
=

As admin
ass’t for
feedback
after
meeting

Small  Agenda
talk;

smooth

interac-

tions

Meet-
ings

Henry & Myles, 2007, 2013

Sensory
Strategies

Regu-
lation
plan
Teal/cof
fee

L0

8% S
= £3
] T @
€0 o=
Ed 3
134

oc

Review Feedback
address from
card prior  admin
to meeting ass’t
with client

9/28/18

Generalization
Plan

Lilia’s CAPS

Skills to Learn
Structure/Modi
fications

2
2
7]
3
£
£

¥ Reinforcement

'n
2]
)
>
@

Review
yahoo
news for
topics;
recall
personal
details of
colleagues

Lunch Small
talk

ship

Sensory
Strategies

Regula
-tion
plan

Communicatio
n/Social Skills

If stressed

Data
Collection

Self-

and someone  reflection

wants to talk,
nicely say,
“This is
destressing
time” or “I've
got to catch
up on some
work

clients

JEMMA'S CAPS

CAPS for the Workplace Example

Myles, 2015
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Comprehensive Autism Planning System (CAPS) for Jemm
'
Timwe/ AcKivity | Siilis 1o Learn | Scrwcture/ Reinforcement Ty mm( Data Cobection | Generaization Jel | " | |a S CAPS
Arrival st Review Labeled area for | Interaction Arrive 10min | Comsmunication Greet at least “How Am | Dolag
work achedule coat and lunch als mtyw:lx notebook two people Chast” for
bag around outings ~
Grees fellow reinforcing “Mow Am | = ] c
e = e z |E 2 H ge |& |8
il - : |3 g5 £ >8 %% |3 |%
supervisor “How Am 1 g - 2% @ =) L2 ﬁ 2 N c
Kt - 58 g 2g |E¢ |3 53
employee < - 2E o s 38 o S
check-in °E’ °2 % £ b $ g £0 « 2
iy Toliow Written Gardening is Movement Communication | Check off Foiow schedae s (IE) § 'AT:; ”n g VO’ ® 8
(plancing, schedule restorcny PR netcbook ompleted | sthome a
oo g Niivton steps hde" e d
:;@lm " '""":o"‘" m Arrival | Review Labeled area | Interaction | Arrive 10 |Comm- | Greetat |“How
Identty o at work | schedule for coat and Gardening min early |unication |leasttwo |Am |
each. . - ina”
Plantts peces provide Greet fellow | lunch bag is to walk note people | Doing
promazto employees | Written reinforcing ::ound book “How f°"(.
Self- schedule e Am | outings
Hreaks Set watch Comversation ‘Wateh Victory Wateh Com=ualcat Wasch Watch for ; P
R Sner statement Garden of iaer | forbathroom | nesebonk | used(y/m) | bathroom bresks calming reviewed by nursery Doing
5 rdesingidow Sawaida supervisor “How Am |
with co-worker | schedule b (y/n) Fell Doing
Departure Say goodbye to | Labebed area for | inceraction Walk around | Communication Say goodbye 10 | 1w Am | Doing. ellow Chart”
from work fellow coat and lunch the nurvery for | notebook Ieast two Chact” for employee
caployess bag 10 mis befoce peopie outings check-in
Self calming Fellow “MWow Am |
employee. “How Am 1 Dotng”
check-tn Dotng” chart

' '
Jemma's CAPS Jemma's CAPS
- IS =
z |E 8 : w |82 |8 5 > |E 2 £ 5o |5 5
2 2o ®E kit b S s o ] 0 S = 2
= L] £ = 2.0 Sz $ T > ° 2o £ >0 "T © 5
i |2 |88 |5 |38 @ ¢ |5 : |3 |82 5 (g | B |3
g |2 3& 5 £% 28 |8 Sa < |2 'Sé 5 2g 5s |8 Sz
" = K] S ] 1] @ ) = = S E Q
£ = 7k £ Zh £ 8 ] c £ 2 a3 c hE E® = g
= = © »n © 2 = = 2 D @ £Q ® ]
= ] = 4 & a o [ 5 = & S @ = I
Work | Follow | Written Gardening | Movement | Comm- Check Follow Break |Set Conversation | Watch Watch Comm- Watch Watch
task | schedule | schedule s Planting unication | off tasks | schedule watch statement gardening |timer for | unication |timer (y/n) |timer
Written steps | "einforeing | note-book athome Lunch | timer Written showon | bathroom | note-book | nteraction | for
for each task employee Interact | schedule iPad (yim) ath-
Labels to check-in with co- room
identify If Jemma worker breaks
where each paces,
plantis provide
placed help or
prompt to
break

Myles, 2015 brenda_myles@mac.com



9/28/18

'
Jemma's CAPS
= <
z |£ 2 5 g |22 |8 §
> 3 <] £ 2.0 wT K s
k] = £8 3 oo L0 2 Nc
< |2 g8 g 22 |55 |3 it ’
2|z |88 |2 |38 (B} |z | JEMMA'S CAPS
ez |72 g ® &4 |3 3
(7] (4 3 o o
Leave |Say Labeled areas | Interaction | Walk Comm- Say “How CAPS for the Morning Prior to Work Example
work goodbye | for coat and around unication |goodbye to |Am |
to co- lunch the note-book | at least two |Doing”
workers | Fellow nursery people for
Self- employee for 10 “How Am | |outings
calming | check-in min Doing”
before
leaving
“How Am
| Doing”
chart

Comprehensive Autism Planning System (CAPS) for Jemma
Prior to Work (Morning Routine) J em ma's CAPS
- = c
z |5 g |§ . |82 |E 5
Time/ Aciivity Structure/ Seasory S P Q0 £ >0 ® E b £
Madificutions Stravegies Social Skills = - S+ ] oD °n (] N c
Mocnisg/pre. | Followa Visual schedule | Gardening Eatbreakfass | Communication Checked Checkiie for Q o B 8 o R = = =&
work morning of meenisg television show | while watching | sotebook activitiessn | evesing activities S o e = e Ss [} T =
owine Scuvicios Gardesing prrdening marnieg “How Am I Doisg @ ") g = L o © €0C o 5o
Calemfer “How Am 1 ragazine ey ot Cart for £ = »h3S < 0z o © c
settval at work | Doteng Chart” Shower “How Am| catings = = <] D N Eu’ ® @
lookeng st oves = 7] = o S a (V]
Shades
partially AM./p | Follow a | Visual Gardening | Eat while Comm- Checked Checklist
¢ e re- morning | schedule |television |watching unication | activities on | for evening
work | routine | of showor | TV show or |notebook | schedule activities
Calm for |Mmoring | magazine | looking at “How Am |
arrival at | activities magazine Doing” for
work “How Am Shades outings
| Doing partially
Chart” opened
Rocking
chair

Myles, 2015 brenda_myles@mac.com



KAI'S CAPS

CAPS for the Morning Prior to Work Example

9/28/18

Kai: Riding the Subway to Work

Tiroe] Activity | Siclls 6o Learn | Seructure) Temory
Modificaticas Stranegies | Soctal Sdls

Subway Arriving at Writtes script Ready to Ride subway at | Written scrigt 1o Ratingselfon | Written script for
reatine work/bome [ oL den y pe. ty readyto

with low relaxing evenirg onthesabway | work/ready

o | subway and St imstead of b AR

e when be arrives stand on the
eedy 2t work earty wubway

Kai's CAPS

2 £ (- g .E° o s 5
s g es |8 298 8% |8 3
8 = 3% @ 5D S% ° Sc
g |z |88 |8 |3%® |E2 |% 25
T |2 [2§ |€ 38 |8 |¢ =
= 2 » o = n €0 s c
= 73 = |& s® |8 3
Subway | Arriving | Written Ready to |Ride Written Rating self | Written
routine | at script work/read |subway at |scriptto |on ready to |scripts for
work/ho | gookto |V fora off-peak identify work/ready | other
me with | Leaq on | felaxing | times need to sit | for the outings
low subway evening Sit instead | on the evening
anxiety | gng of stand on | Subway
and when he the subway
ready | arrives at
towork |0k
early

CAPS AT THE
UNIVERSITY LEVEL

Myles, 2015
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I COMPREHENSIVE AUITSM PLANNING SYSTEM (CAPS) FOR STEVE
Shills Structure/ Sectal Skilhy/ Data
Dorm Life | » Coopenation -mm:g  Soar Thok or e | *Nosecanceling | * Conversasion stanen
with joommate | funcrioning for | *Watch movie Deadphones, 2 with roomimate
| with mommate | needed Lt of kincl/versen rude
woeds (develop with RA)
o Sript on addnening
o o e
o Sonsal mstopues fot
| s | |
Classes *Class atvem- *Nminwl *Deep beeathing | © Porgure weimien *Class notes | # Lapiop and PDA
dance howr of ketvare: Defore clam for prodessor or KA Ny s ooganiaing
, * Relaxation e bedore * Walk befose and | » Mext with prodessor of TA 'hl*!mml
* Organtsason m e class 1 week before test i TOA (VN)
N g
claver meeded (Y/N)
o)
CAPS for the University Example
Lama * Communication *None ceher than | * Leamn pefax- * Conversation starter * Compmani- * Enjoy activities.
Cumicalar and bus wuvites ¥0n and self- cands cate with and remain calm
othens (Y/N) | theceaghout day
e <o
— e
-
week (Y/N)
Momework | » Agment ip | o Seas ek or Mhako pol *Grades o0
tadying)  completicn. oabne ster readparen “Be quiet” ovts and throughont dsy
3 e |-Degiseiio . | S
(% L, |t
of peeferred utes
= afver * Walk befose.
every of e stadying
study

[
Steve's CAPS :
- - - . Steve’'s CAPS
2 £ 2 5 = S
£z © ® [ ] T £ =
2 < =] £ 2.0 o ] ® - = c
= o | S5 @ =) =0 e N =] " t o c
2 e 88 (2 @9 S &9 =g 2 = e K] S S
< = S = c = 28 S o © = © 05 o 7] £ = 2
3 S&E <] ® £ o= o = ] £.9 £ 2.9 5] o s
R 53 £ |8z £8 3 2 3 |3 2% g |oo |2 2 Sc
= o = »n n o 0w o 2 =0
= = (7} Q o < o = Q ©=
F |® = 4 8= o 3 |o SE g |gF |8 S sa
= b ]
Dorm | Cooperate |Book about | Star Noise Conversation | Cooper- Use kind E = @ § ‘D @n g ® 5
life with HF-ASD for | Trek cancelling |starters with | ation (y/n) |words ”n x o [=] ©
roommate |self and RA |or head- Ted throughout Class | Attend Early moming
Video for Halo |phones, || st of kind vs the day class or late-evening
roommate | Watch |as needed |rude words Relax classes
(Ted), if movie (develop with . Ensure that
interested | with RA) Organize | & es have a
UseRAas | Ted Script on TA
mediator addressing Attend all study
Develop a cz_)tr;]c‘zr;s sessions
wi
plan for i Get class notes
everything Social from help center
to be put autopsies for
problems NEXT PAGE
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’
, Steve’'s CAPS
Steve’s CAPS <
o c z |E g H ? So S 5
£ 2 g = > Lo = 5 =
£ |5 05 g =8 |8 g g g |3 55 | § £ |53 ki Sc
& |3 5% & S 2un ] 4] < ) BS o 29 [Fhe ] =8
3 ® (3 o™ =L 8 Nc =X - Sg = 5® [
< |2 g3 §- |2g |z® 58 S8 g |2 g5 |2 38 | ES o g™
° ® EE < ¢S ] = ] £ g (2] 5 » £9 ] S
E |z ] é 5 nG £Q S g g = |8 5% < 8
(2] oc o
. N ) Extra | Commun- | Join None Learn to Conversation | Communi- | Enjoy
Class | Attend Continued 30 minto | Deep . Prgpare Class notes | Use kind Curri- | ication special other relax and | starter cards | cate with activities
class Arrive early 1 hour of | breathing W”“ef‘ (YIN) words cular | Fun interest | than understand others and
Relax and sitin front |leisure | before questions | pggjgnment |through- club activities | self in (Y/N) remain
X row midwa: ime class for professor |, ppa out the .
Organize Yy Attend counseling Outings calm
from door before | Walk or RA (YIN) day sessions o through-
home- . . class on with friends
Laptop for work before Meet with Supplies organizat at least out the
notes after slr:i:ﬁe" PR'Xffs\:;’e"l?" needed jon and once per | 9@y
Y/IN
:t:Dr]l:t:?JTing e before test Lelaled :}:‘J;'jsy ek
(YIN) Attend
local HF-
ASD
adult
group

9/28/18

Steve’'s CAPS

c € ] £ c
2 | £ .2 |8 " 22 |8 S
2 @ 29 £ 2.2 0% o ®
£ 3 55 @ R P |8 Nc
< |e 88 |¢g 28 58 (3 |&S
3 » BE |8 58 Eg |O i
£ |Z %8 | £ % Ea |8 §
s = ¢ 3= |8 |&
Home | Complet- | Use Star Trek | Noise Listof |Grades |Deep
work | ing tasks |library or |or Halo cancelling ~ [polite  [on tests |breathing
(study) |Being help after headphones |ways to |and throughout
prepared | center for |studying |Deep say, “Be |tasks the day,
for the study, 15 min of | breathing quiet” as needed
test when preferred | every 30 min
possible | activity Walk before
Schedule | after and after
atleast4 |every studying
hours per | hour of
day of study
study
time

WHAT IS IMPORTANT
TO TEACH?

In my opinion

Myles, 2015
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THE HIDDEN
CURRICULUM

9/28/18

!xecutllve

Function
N

T —1 /N

Organizing, prioritizing, Focusing, sustaining,
activating and shifting attention

~—— |
RN

Managing frustration,
modulating emotions

N—

Regulating alertness,
sustaining effort,

proc@eed

N

Monitoring and self-
regulation action

—

Adapted from Thomas E. Brown

Utilizing working
memory and
accessing/recalling
N

CENTRAL COHERENCE

+ Seeing the forest and the trees
- Understanding the big ideas and the details

- Understanding what is important and unimportant in any
situation

<

Myles, 2015

THEORY OF MIND

- Mindreading
« Mindblindness

+ Understanding the perspective, thoughts, feelings of
others

- Predicting what others will do
- Understanding what will happen next ‘1

38

brenda_myles@mac.com



